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THE 1971 INCREASES AND OTHER CHANGES IN 
SOCIAL SECURITY BENEFITS 

PART I 
Introduction 

1. The Government are today introducing a Bill to give effect to the increases 
in national insurance and industrial injuries benefits; parallel improvements in 
war pensions and supplementary benefits will also be provided under appropriate 
instruments. 

2. In addition to a general increase in benefit and pension rates from the week 
beginning 20th September 1971 the Government’s proposals include a number 
of selective improvements and changes following on those already made in the 
National Insurance Act 1970, which provided pensions for those very elderly 
non-pensioners left out of insurance in 1948 (from November 1970), pensions 
for women widowed between the ages of 40 and 50 (from April 1971) and the 
attendance allowance for the very severely disabled (due to start in December 
1971). The improvements now proposed will benefit in particular chronic sick 
and disabled people incapable of work — “ invalidity pensioners ” — and their 
dependants. For the very elderly there will be retirement pensions for all 
non-pensioners over the age of 80, and a small age addition to the pension 
for all retirement pensioners over 80. To assist those who are just over pension- 
able age the earnings rule will be eased and increments for deferred retirement 
will be increased. The contribution increases required to finance the higher 
benefits will be concentrated on the graduated contributions and the flat-rate 
contributions of employees and employers will remain unchanged (apart from 
minor adjustments to industrial injuries contributions), to avoid imposing a 
disproportionate burden on the lower paid; there will be consequential 
modifications to the earnings-related provision for sickness, unemployment and 
widowhood. Flat-rate contributions for the self-employed and the non-employed 
will be increased. 

3. The selective changes described in the preceding paragraph are to be 
extended where appropriate to those whose benefits are under the war pensions 
and the industrial injuries schemes instead of the national insurance scheme. 

4. In the supplementary benefits scheme there are to be relatively larger 
increases in the scale rates for adolescents within a general increase in the scale 
rates, and the long-term addition is to be enhanced for households in which 
beneficiaries over 80 are living. 
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PART II 



National Insurance Benefits 

Main increases 

5. The standard weekly rates of flat-rate retirement and widows’ pensions, and 
of flat-rate unemployment and sickness benefit will be increased from £5 to £s 
for a single person and from £8-10 to £9-70 for a married couple. Dependency 
increases for children vary according to the type of benefit and the amount o! 
family allowances, if any, payable. The normal rate is at present £1-55 for the 
eldest child with lower rates for other children so as to bring the total for each 
child, including family allowances, up to that amount. This rate will go up to 
£1-85. The children of widows attract a specially high rate, at present £2-45 
(including family allowances where these are payable). This will go up to £2-95 
and will be extended also to the children of other long-term beneficiaries, that is 
invalidity and retirement pensioners (see paragraph 22). The weekly rate of guard- 
ian’s allowance and child’s special allowance will be raised from £2-45 to £2-95. 

6. The weekly rate of old person’s pension payable under the provisions of the 
1970 National Insurance Act will be increased from £3 to £3-60. The -weekly 
rate for a married woman, at present £1-85, will be increased to £2-20. These 
will also be the rates for the extension of the old person’s pension described in 
paragraph 23. 

7. The Bill also increases the weekly rate of attendance allowance provided for 
in the 1970 Act and payable from December 1971 from £4 to £4-80. 

8. The weekly rates of widow’s basic pension and contributory old age 
pension payable to certain widows under the former Contributory Pensions Acts 
are to, be increased from £T50 to £1-80. 

9. The increments which a man, or a woman insured in her own right, can 
earn by deferring retirement and continuing to work for up to 5 years beyond 
the minimum pension age (65 for men, 60 for women) will be increased from 
5p to 6p a week for every 9 flat-rate national insurance contributions paid during 
deferred retirement. Corresponding improvements are to be made in the 
increments to wives’ and widows’ pensions. 

10. The Bill also proposes a further relaxation in the earnings rule which 
affects the retirement pensions of men between 65 and 70 and women between 
60 and 65 by raising the weekly earnings free of the rule from £7-50 to £9-50. 
For higher earnings the present tapering arrangements will continue unchanged. 



Earnings-relaled supplement 

1 1 . The Bill proposes changing the basis of this supplement which is paid with 
flat-rate benefit during the first 6 months of unemployment, sickness or widow- 
hood. 

12. The supplement is at present paid on weekly earnings between £9 and £30. 
The Government now propose to increase the lower limit to £10 to take some 
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account of the increase in earnings levels since the supplement was introduced 
in 1966. At the same time the upper limit will be extended to £42 in line with the 
new upper limit for graduated contributions (see paragraph 42). 

13. The weekly rates of earnings-related supplement will be one-third (as at 
present) of the amount of average weekly earnings (calculated as one-fiftieth of 
earnings from employment in the relevant income tax year) lying between £10 
and £30, and 15 per cent, of any earnings lying between £30 and £42. 

14. The new rates will start after the end of the 1972/73 income tax year, by 
which time contributions will have been paid for a full year up to the new earnings 
level of £42. The new rates will apply only to new claimants after the operative 
date, when earnings in the 1972/73 income tax year will be used for calculating 
benefit. The supplement of beneficiaries whose entitlement is established by 
reference to earnings in earlier income tax years will continue unchanged. 

15. The supplement will still be limited, where appropriate, to the amount 
necessary to raise the total weekly benefit (including any dependency increases) 
to 85 per cent, of average weekly earnings in the relevant income tax year. The 
Bill also provides that this limit should apply where earnings-related supplement 
is paid in addition to injury benefit in the Industrial Injuries scheme. 

Unemployment benefit for occupational pensioners 

16. The Government accept the view expressed by the National Insurance 
Advisory Committee in 1968 (Cmnd. 3545) that the payment of unemployment 
benefit and the granting of contribution credits to occupational pensioners who 
are not effectively in the field of employment constitutes a misuse of the National 
Insurance Fund. They have at the same time noted the strong feelings among 
some occupational pensioners about their liability to pay a weekly Class 3 
(non-employed person’s) contribution until age 65 for any period when they are 
not working and are not entitled to receive a contribution credit on grounds of 
unemployment or sickness. 

17. Accordingly while the Bill provides for restrictions of the kind recom- 
mended by the National Insurance Advisory Committee on the payment of 
unemployment benefit and the award of credits to certain occupational pensioners 
over 60, it also makes the payment of contributions as a non-employed person 
voluntary after the age of 60. The cessation of this liability will apply not just to 
occupational pensioners but to everybody between 60 and 65 who is a non- 
employed person. As women qualify for retirement pension at age 60, the 
effect of this change will in practice be confined to men. 

18. There will be two additional conditions for benefit and contribution credits 
for occupational pensioners over the age of 60. Those with pensions of £30 a 
week or more will not be eligible for either unemployment benefit or contribution 
credits unless they have first demonstrated their continued attachment to the 
employment field by working a minimum of 21 hours a week for an employer 
in a new occupation for at least 6 months since their retirement and in the year 
before the date of their claim. Those with occupational pensions of more than 

3 



Printed image digitised by the University of Southampton Library Digitisation Unit 




£18 a week (including those with £30 or more who have satisfied the condition of 
further work described above) will have their unemployment benefit reduced by 
the excess of their occupational pension over £18 a week. Some minor changes 
will also be made to reinforce existing case law and these new provisions. 

Measures for the chronic sick 

Invalidity pension and invalidity allowance 

19. At present anyone who has paid 156 contributions as an employed or 
self-employed person may, if he thereafter qualifies for sickness benefit, draw 
this benefit for an indefinite period— if necessary until it is replaced by a retire- 
ment pension. Under the Bill it is proposed that a person with such indefinite 
title to benefit will, after six months’ entitlement to sickness benefit, receive an 
“invalidity pension”. This pension will be payable to all who are eligible forit — 
including married women — at the full standard rates for national insurance 
benefits — £6 single and £3-70 for a wife — proposed under the Bill. In addition 
to it, people who fall sick more than five years before pensionable age will 
qualify for a new benefit which is to be called “invalidity allowance”. The 
Bill provides for the maximum rate of this new allowance — £1 a week— to be 
paid to people whose incapacity for work begins before age 35; an allowance 
of 60p a week will be payable where the onset of the incapacity falls between 
the ages of 35 and 45;and an allowance of 30p where the onset occurs between 
45 and 60 (55 for women). These allowances will be paid to those of the existing 
chronic sick who are under pension age at the rate appropriate to the age at 
which illness began; where illness has been continuous since 5th My 1948, 
the £1 rate will apply. Anyone who has qualified for invalidity allowance and 
is still receiving it at pension age will have an amount equal to the allowance 
added to his or her retirement pension entitlement as a life-long benefit. 

20. Parallel arrangements will be introduced for people in receipt of un- 
employability supplement under the war pensions and industrial injuries 
schemes. 

Help for the working wives of the chronic sick 

21. The Government also propose to modify the present rule under which the 
increase of benefit for a dependent wife is totally withdrawn as soon as her 
earnings exceed whatever the amount laid down for that increase may be from 
time to time. Instead the dependent wife of an invalidity or retirement pensioner 
who is residing with him will become subject to the same tapered earnings rule 
as will apply to retirement pensioners themselves, which will not begin to 
operate until earnings exceed £9-50. 

Higher benefits for the children of the chronic sick 

22. Finally, as mentioned in paragraph 5, the Government propose that the 
increases of benefit paid for the dependent children of invalidity and retirement 
pensioners should be raised to the higher rates hitherto paid only for the 
children of widows. This represents a further measure of help for the family 
man who has become chronically sick, since the increase of benefit which he 
receives for each child (at present £1-55 a week including family allowances) 
will under the Bill nearly double to a new figure of £2*95 a week (also including 
family allowances). 
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Measures for the yery elderly 

Pensions for persons aged 80 and over 

23. A retirement pension of £3-60 a week (£2-20 for a married woman) 
will be provided for elderly people when they reach age 80 if they are not already 
getting a national insurance pension or if they are getting a national insurance 
pension at less than these rates. The pension will be a personal benefit and will 
be subject to a residence test. Married women who reach age 80 whether before 
or after their husbands will qualify at that age for the rate appropriate to married 
women and will get the £3 • 60 rate of pension on widowhood. Entitlement will 
arise from the appropriate pay day in the week commencing 20th September 1971 
for those who have reached age 80, and at age 80 for those who reach it 
subsequently. 

Age addition 

24. It is proposed that anyone entitled to national insurance retirement 
pension, including the pension for the over 80’s, should receive an age addition 
of 25p per week to their retirement pension from the age of 80 or from the week 
beginning 20th September 1971 if by then they have already attained that age. 
War and industrial injuries pensioners aged 80 and over will also receive the 
age addition even if their retirement pension is extinguished by the overlapping 
benefit rules. 



Table of rates 

25. A list of the proposed new rates of retirement pension and other national 
insurance benefits (with the existing rates shown in italics) is given in Appendix I. 
Corresponding improvements will be made in pensions and benefits payable 
at less than the standard rates. 



PART III 
Industrial Injuries 

26. The current weekly rates of injury benefit will be increased from £7-75 
to £8 ■ 75 for a single person and from £10 ■ 85 to £12 • 45 for a married couple. 
The pension for an assessment of 100 per cent disablement will be increased 
from £8 • 40 to £10, with proportionate increases in the rates for lower assessments. 
The maximum gratuity (for assessments below 20 per cent) will be raised from 
£550 to £660. The rates of all the allowances paid with disablement benefit 
will also be increased. The pension for widows, which is at present £5 ■ 55 is 
to be raised to £6 ■ 55. Further details are given in Appendix II. 

27. The selective improvements for the chronic sick described in paragraphs 
19 to 22 are to be extended to disablement pensioners receiving unemployability 
supplement. Provision is also being made so that, regardless of the actual cause 
of death, industrial death benefit for widows and other dependants can be paid 
for the death of an industrial disablement pensioner receiving constant attendance 
allowance at the normal maximum or a higher rate. 
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28. The allowances payable out of the Industrial Injuries Fund for certain 
persons suffering from industrial injuries or diseases due to employment before 
5th July 1948, when workmen’s compensation was operative, are also to be 
raised, and the improvements for unemployability supplement will also apply, 
The provision for these persons, who are generally referred to as “old cases", 
is intended to bring them broadly into line with their counterparts under the 
industrial injuries scheme. 

29. It is proposed to bring the industrial injuries scheme into line with the 
main national insurance scheme as regards the adjustment of benefit to those 
receiving free hospital in-patient treatment for prolonged periods. Benefits 
under the main scheme have long been subject to reduction or suspension 
by virtue of regulations made under the National Insurance Act. The Bill 
will give the Secretary of State power to make similar regulations under 
the Industrial Injuries Acts. 
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PART IV 
War Pensions 

30. The principal benefits under the war pensions scheme will be increased by 
broadly the same percentage as national insurance benefits. In addition there 
will be substantial improvements in most of the preferential allowances which 
are peculiar to the war pensions scheme. In this way the Government are 
implementing their pledge to maintain the value of the war pensions preference. 
In common with the community at large, war pensioners will of course be 
entitled also to any improvements in other social security benefits which they 
may be receiving. 



Disablement Pensioners 

3 1 . The 100 per cent, rate of disablement pension, now £8 ■ 40 a week excluding 
rank additions, will be increased to £10 with proportionate increases for lower 
assessments. Officers’ rates will be similarly increased. Those supplementary 
allowances which were last increased in 1967, age, comforts, and clothing 
allowances will all go up as will exceptionally severe disablement allowance 
which is to be increased for the first time since it was introduced in 1966, and 
severe disablement occupational allowance which has not previously been 
increased since it first came into payment in 1961. 

32. The war pensioner receiving unemployability supplement will get the same 
improved benefits as the national insurance invalidity pensioner. These are the 
invalidity allowance relating to the age of onset of the incapacity, the higher 
children’s dependency allowances and, where he has a working wife, the relax- 
ation of the earnings rule will also apply in appropriate circumstances. Disability 
pensioners aged 80 and over will receive the age addition to retirement pension 
as well as any war pension age allowance which may be in payment. 



War Widows 

33. The standard rate of war pension for the widow of a private soldier at 
present £6.50 a week will be increased to £7.80 a week. Pensions for widows of 
non-commissioned, warrant and commissioned officers will be similarly increased. 

34. A new provision will be introduced to enable war widow’s pension and 
allowances to be paid irrespective of the cause of death to a widow whose war 
disabled husband was receiving constant attendance allowance at the normal 
maximum or a higher rate. Other dependants of war disablement pensioners 
who die in these circumstances may also qualify for the appropriate death 
benefit. 

35. War widows over 80 will receive the age addition to any retirement 
pension they are getting or would be getting but for their war widows’ pensions. 
This will be on top of the war widow’s age allowance (at present 75p a week, 
to be increased to £1) which they already receive from age 70. There is also to 
be a new allowance of 50p a week for war widows between 65 and 70. 

36. Details of old and new rates of the main war pensions and allowances 
are given in Appendix III. 
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PART V 

Supplementary Benefits 



37. The Government also propose to raise supplementary benefits. The 
changes will be made by regulations, a draft of which will be laid before both 
Houses of Parliament for approval. For the two main categories, the single 
house-holder and the married couple, the level of requirements will be increased 
by 60p and 95p to £5 ■ 80 and £9 • 45 respectively. When this increase is taken 
together with the increase they received in November 1970, they will then have 
had increases of £1 and £1060 respectively since November 1969— the same 
increases as are now proposed in the standard rates of national insurance bene- 
fits, which have remained unchanged since that date. 

38. The effect will be that the single pensioner householder, for example, 
will have his total income made up to at least £6 ■ 30 (including the long-term 
addition of 50p) plus rent. When supplementary benefits were increased in 
November 1970, retirement pensions did not go up, but he then got his extra 
income by way of an increase of 40p in the amount of supplementary benefit 
paid to him. From September 1971, his income, in the ordinary case, will include 
a £1 increase in retirement pension, which means that he will need 40p less in 
supplementary benefit than now to give him the further 60p increase in his 
total income. In other words, unlike the generality or retirement pensioners, he 
will have been getting at least 40p more since November 1970, and will be 
getting a further 60p as a result of the proposed increases. 

39. The Government also propose two selective improvements in the supple- 
mentary benefits scheme. The first is a selective increase of 25p in the long-term 
addition of 50p, to be paid where either the claimant or a dependant whose 
requirements and resources fall to be aggregated with his is aged 80 or over. 
The object of this is to provide some additional benefit for those among the 
oldest supplementary pensioners (the great majority of whom are widows and 
single women) who are not already having exceptional needs met by special 
additions to their weekly benefits. 

40. The second selective improvement is a proportionately higher rate of 
increase for adolescents. Both those who are over 16 and claimants in their own 
right and those who are the dependants of claimants (mainly children aged 
13-15 but also those over 16 and under 21 who are still in full-time education) 
will benefit. The object of this is to narrow the existing gaps between the adoles- 
cent and adult rates and to provide additional help, especially for parents in 
receipt of supplementary benefit who have older children. 

41. Details of the supplementary benefit increases, including those for the 
blind, are given in Appendix IV. 
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PART VI 

Contribution Changes 

42. The Government has decided that the fairest way to meet the cost of the 
improvements in the national insurance benefits payable out of the National 
Insurance Fund is to increase the percentage rate of graduated contributions 
for earnings of upwards of £18 and at the same time extend the range of earnings 
on which graduated contributions are payable. An increase will be required in 
the flat-rate contributions of self-employed and non-employed persons, who 
do not pay graduated contributions, in order to ensure that they pay their fair 
share of the cost of improved benefits. In general the flat-rate contributions of 
employed persons will not be increased. The graduated contributions paid by 
employees and employers on earnings between £18 and £30 a week will be 
increased from 3 ■ 25 per cent to 4 • 35 per cent, and contributions of 4 ■ 35 per 
cent will also become payable on earnings between £30 and £42 a week. The 
additional graduated contributions will earn corresponding graduated pension 
rights. There will be no increase in the graduated contributions now payable on 
earnings below £18 a week. The increased emphasis on graduated contributions 
is a move towards the Government’s long-term objective of fully graduated 
contributions for employed persons. 

43. At present flat-rate Class 1 (employed person’s) contributions become 
payable when earnings ordinarily exceed £4 per week, or otherwise in any week 
when actual earnings exceed £4. This threshold is to be raised to £5 from 
September 1971, so reducing the number of workers whose employment 
prospects are affected by a flat-rate contribution which is high in proportion to 
the value of the work done. At present self-employed or non-employed persons 
whose income is £312 a year or less can obtain exception from the liability to 
pay contributions. This limit is being raised to £468 a year. 

44. The cost of industrial injuries benefits is met by flat-rate industrial 
injuries contributions which are usually payable as part of the combined 
national insurance contribution. In order to secure that there should be no 
increase in the total flat-rate contribution to pay for the higher industrial injuries 
benefits, the cost will largely be met by adjusting the industrial injuries and 
national insurance components of the combined contribution. The resulting fall 
in the income of the National Insurance Fund will be met from the proposed 
higher graduated contributions. Under these proposals employees liable for an 
industrial injuries contribution only (e.g. married women who have chosen not 
to pay flat-rate national insurance contributions) will pay an additional lp a 
week on their industrial injuries contribution. 

45. The following examples show what the contribution changes will mean 
for a man (not contracted out) and his employer at earnings of £20, £30 and 
£42 a week: 
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Weekly earnings — £20 



Present 

rate 



Increase Proposed 
rate 



Employed man's share: 

National insurance flat-rate contribution 
Industrial injuries flat-rate contribution 
National health service flat-rate contribution . . 



National insurance graduated contribution . . 

Total contribution 

Employer's share . 

National insurance flat-rate contribution 
Industrial injuries flat-rate contribution 
National health service flat-rate contribution . . 



National insurance graduated contribution 
Total contribution 

Weekly earnings — £30 

Employed man's share 

National insurance flat-rate contribution 
Industrial injuries flat-rate contribution 
National health service flat-rate contribution 



National insurance graduated contribution 
Total contribution 

Employer's share 

National insurance flat-rate contribution 
Industrial injuries flat-rate contribution 
National health service flat-rate contribution . . 



National insurance graduated contribution 
Total contribution 

Weekly earnings — £42 

Employed man's share 
National insurance flat-rate contribution 
Industrial injuries flat-rate contribution 
National health service flat-rate contribution 



National insurance graduated contribution 
Total contribution 

Employer's share 

National insurance flat-rate contribution 
Industrial injuries flat-rate contribution 
National health service flat-rate contribution . . 



National insurance graduated contribution 
Total contribution 



0-676 


—0-004 


0-672 


0-046 


+0-004 


0-05 


0-158 


— 


0-158 


0-88 





0-88 


0-51 


0-03 


0-54 


1-39 


0-03 


1-42 


0-754 


—0-01 


0-744 


0-05 


+0-01 


0-06 


0-083 


— 


0-083 


0-887 


— 


0-887 


0-51 


0-03 


0-54 


1-397 


0-03 


1-427 


0-676 


—0-004 


0-672 


0-046 


+0-004 


0-05 


0-158 


— 


0-158 


0-88 





0-88 


0-82 


0-15 


0-97 


1-70 


0-15 


1-85 


0-754 


—0-01 


0-744 


0-05 


+0-01 


0-06 


0-083 


— 


0-083 


0-887 





0-887 


0-82 


0-15 


0-97 


1-707 


0-15 


1-857 


0-676 


—0-004 


0-672 


0-046 


+0-004 


0-05 


0-158 


— 


0-158 


0-88 





0-88 


0-82 


0-65 


1-47 


1-70 


0-65 


2-35 


0-754 


—0-01 


0-744 


0-05 


+0-01 


0-06 


0-083 


— 


0-083 


0-887 





0-887 


0-82 


0-65 


1-47 


1-707 


0-65 


?357 



Appendix V, Table A provides further examples of the effect of the increases in contributions 
for employed men and women (Class 1) including the contracted out. 

Appendix V Table B gives the details of the new and existing weekly flat-rate contributions 
for the self-employed (Class 2) and non-employed (Class 3), as well as the main rates for 
employed persons and their employers. 
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46. The additional graduated contributions will earn graduated pension rights 
for those participating in the graduated pension scheme and for those who are 
contracted out. Graduated contributions do not automatically attract an 
Exchequer supplement in the same way as flat-rate contributions (see Appendix 
V) but the special payments from the Consolidated Fund provided for in the 
National Insurance Act 1969 will be increased so as to bring the total supplement 
to about 18 % of the contribution income. 
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PART VII 
Costs 

47. The extra cost to the Exchequer in the first full year by way of the inerra 

m the Exchequer supplement resulting from the changes in flat-rate contribution! 
wtll be about £7 million. The special Exchequer payments of £45 million a year 
provided for m the National Insurance Act 1969 (because graduated contrih! 
! I0 “ n ot automatically attract an Exchequer supplement) will be increased 
to £135 million for 1971/72 and 1972/73 and £185 million a year the after 
These payments will maintain the total Exchequer support to the scheme ,; 
about 18% of the contribution income. 1 “ SClleme at 

48. The additional cost of the extra benefits being paid out of the National 
fTa ra u Ce F " ndaild the Industrial Injuries Fund will be £539 million (including 
^ 4 t , nul J. 10 “ f ° r ™provements for the chronic sick) and £20 million respectively 
n the first full year. Against this, the proposal to restrict the payment of 
,, ne ™ p }°/™ ent benefit to occupational pensioners will save about £2 million in 
the first full year and there will be savings of about £0.35 million a year from the 
proposals to adjust industrial injuries benefits in the same way as national 
insurance benefits when the beneficiary is in hospital, and to apply the 85 per 

A diTa h , £ earmn S7 elated supplement paid in addition toTnjury benefit 
A detailed explanation of the financial effects of the benefit and contribution 
changes on the national insurance schemes is contained in a Report on the 
inancial Provisions of the Bill by the Government Actuary [Cmnd. 4651], 

c< 5 ^ the other benefit changes dealt with in the White Paper will 
be met from the Consolidated Fund. The cost of extending old persons’ pension 
“ P6n Tm 80 is £7 million in the first full yearf anTKst of 
increasing all old persons pensions to the new rates is £6 million The cost of 
mcreasmg the rate of attendance allowance is £2 million. T^improvemen n 
war pensions will cost an extra £22 million in the first full year. 

wU f be B rr: 0f the increases P ro P° sed in national insurance benefits there 
in the firs^fUTor Th iU * entar y benefits amounting to about £33 million 
White P^pe^wflfbe a^uV^^SlHonTyear. ^ ^ 5B * 0 “ d ta tMS 
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APPENDIX I 



MAIN INCREASED 

NATIONAL INSURANCE BENEFIT RATES 
Proposed 





Weekly 

Rate 

£ 




Standard rate of unemployment and sickness 
benefits, maternity, and widowed mother’s 
allowances and invalidity, widow’s and retire- 
ment pensions 


Single person 


6-00 




Wife or other adult dependant 


3-70 




Unemployment or sickness benefit 


Married woman (normal rate) 


4-20 




Persons under 18 . . 


3-30 




Widow’s allowance (first 26 weeks of widowhood) 


8-40 




Widow’s basic pension 


1-80 




Invalidity allowance payable with invalidity pension, 
when incapacity began before age 


35 


1-00 




45 


0-60 




60 for men or 55 for women 


0-30 




Attendance allowance 


4-80 




Old persons’ pension . . 


Wife 


2-20 




Any other person 


3-60 




Age addition to retirement pension 


0-25 




Guardian’s allowance 


2-95 




Child’s special allowance and increases for children 
of widows, invalidity and retirement pensioners* 






Widows 

£ 


First child 


2-95 


2-45 


Second child** 


2-05 


1-55 


Any other child** . . 


1-95 


1-45 


Increases for children of all other beneficiaries 


First child 


1-85 




Second child** 


0-95 




Any other child** 


0-85 





* The present chronic sick will become invalidity pensioners. 

** Family allowances are payable in addition for these children. 
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Existing 

Rate 

£ 



5-00 

3-10 

3-50 

2-75 

7-00 

1-50 



New benefit 
4-00 

1- 85 
3-00 

New benefit 

2- 45 

Invalidity 

and 

Retirement 

Pensioners 

1-55 

0-65 

0- 55 

1- 55 
0-65 
0-55 
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APPENDIX II 



MAIN INCREASED 

INDUSTRIAL INJURIES BENEFIT RATES 





Proposed 

Weekly 

Rate 


Existing 

Rate 




£ 


£ 


Injury benefit 


8-75* 


7-75 


Disablement benefit (100 per cent, assessment) 


io-oo*t 


8-40 


Unemployability supplement 


6 00** 


5-00 


Special hardship allowance (maximum) 


400 


3-35 


Constant attendance allowance (normal maximum) . . 


4-00 


3-30 


Exceptionally severe disablement allowance 


4-00 


3-00 


Industrial death benefit 






Widow’s pension during first 26 weeks of widowhood 


8-40 


7-00 


Widow’s pension now payable at £5 • 55 rate 


6-55 


5-55 


Widow’s pension now payable at £1*50 rate. . 


1-80 


1-50 


Allowance for first or only child of widow 


2-95 


2-45 


Allowance for second child of widow 


205 


1-55 


Allowance for widow’s other children. . 


1-95 


1-45 


Widower’s pension 


6-55 


5-55 


Increases for dependants (where payable) 






Wife or other adult dependant 


3-70 


3-10 


First or only child 


1-85 


1-55 


Second child 


0-95 


0-65 


Any other child 


0-85 


0-55 



Allowances under the Industrial Injuries and Diseases 
C Old Cases') Act 1967 



Workmen’s Compensation (Supplementation) Scheme 



Lesser incapacity allowance (maximum) 

Major incapacity allowance bringing Workmen’s 
Compensation and/or basic allowances under the 


3-65 


3-05 


Act up to 

Pneumoconiosis, Byssinosis and Miscellaneous Diseases 
Benefit Scheme 


10-00 


8-40 


Allowance for the partially disabled 


3-65 


3 ’05 


Allowance for the totally disabled 


10 00 


8-40 



* Increases will also be made in the juvenile rates. 

t Rales for lower assessments will be increased proportionately. For assessments below 20 
£550to t £66o' VlllCtl 1 gratluty ls nornlaU y Payable, the maximum gratuity is raised from 

invalid, 'tv allo * ances Wsher rate of children’s allowances will be paid as to 

invalidity pensioners— see National Insurance Table (Appendix I). 
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APPENDIX DDE 



MAIN INCREASED WAR PENSIONS RATES 
Part 1. Disablement Benefits 





Proposed 

Weekly 


Existing 




Rate 


Rate 




£ 


£ 


Disablement pension for private at 100 per cent, rate 


.. 10-00 


8-40 


Unemployability allowances* : 


Personal allowance 


.. 6-55 


5-45 


Increase or further increase for wife 


.. 3-20 


2-60 


Increase for adult dependant 


.. 3-70 


3-10 


Comforts allowance 


Higher rate 


.. 1-70 


1-25 


Lower rate 


.. 0-85 


0-63 


Allowance f or lowered standard of occupation (maximum) 4 • 00 


3-35 


Constant attendance allowance 


Special maximum 


.. 8-00 


6-60 


Special intermediate 


.. 6-00 


4-95 


Normal maximum 


.. 4-00 


3-30 


Three-quarter day 


. . 3-00 


2-50 


Half and quarter day 


2-00 


1-65 


Clothing allowance (annual rate) 


Highest rate 


.. 19-00 


14-00 


Intermediate rate 


.. 12-00 


9-00 


Lowest rate 


.. 7-00 


5-25 


Age allowance with assessments of 


40 and 50 per cent 


.. 0-50 


0-38 


60 and 70 per cent 


.. 0-70 


0-50 


80 and 90 per cent 


.. 1-00 


0-75 


100 per cent 


.. 1-40 


1-00 


Exceptionally severe disablement allowance 


.. 4-00 


3-00 


Severe disablement occupational allowance 


.. 2-00 


1-00 



* Invalidity allowances and the higher rate of children’s allowances will be paid as to 
invalidity pensioners — see National Insurance Table (Appendix I). 
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Part 2. Death Benefits 





Proposed 

Weekly 


Existing 




Rate 


Rate 




£ 


£ 


Widow’s pension — private’s widow 


Standard rate 


. 7-80 


6-50 


Childless widow under 40 


. 1-80 


1-50 


Rent allowance 


. 3-00 


2-50 


Age allowance for elderly widows 


Between age 65 and 70 


. 0-50 


New benefits 


Over age 70 


. 1-00 


0-75 


Widower’s pension 


. 7-80 


6-50 


Widow’s children 


Eldest child 


. 3-15 


2-65 


Other children with family allowances 


. 2-65 


2-15 


Other children without family allowances 


. 3-00 


2-50 


Motherless and fatherless children aged 


Under 15 Eldest child or other children 


. 3-15 


2-65 


Over 15 with no family allowances 


. 4-65 


3-90 


T Tnrlp.r 1 5 f 






> Other children with family allowances <; 


Over 15 J l 


. 4-15 


3-40 


Adult orphans 


. 6-00 


5-00 
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APPENDIX IV 

MAIN INCREASED SUPPLEMENTARY BENEFIT RATES 



Ordinary scale 

Husband and wife 

Person living alone 

Any other person aged 
Not less than 21 

Less than 21 but not less than 18 . 

Less than 18 but not less than 16 . 

Less than 16 but not less than 13 . 

Less than 13 but not less than 11 . 

Less than 1 1 but not less than 5 

Less than 5 

Blind scale 
Husband and wife 
If one of them is blind 
If both of them are blind 

Any other blind person aged 

Not less than 21 

Less than 21 but not less than 18 . 

Less than 18 but not less than 16 . 

Less than 16 but not less than 13 . 

Less than 1 3 but not less than 1 1 . 

Less than 1 1 but not less than 3 

Less than 5 

Non-householder rent allowance . . 

Attendance requirements 



Proposed 

Weekly Present 

Pate Rate 

£ £ 



9-45 8-50 

5 '80 5-20 



■■ 4-60 4-J5 

4-05 3-50 

3-60 3-05 

3-00 2-40 

■ • 2-45 2-20 

•• 2-00 1-80 

1-70 1-50 



10- 70 9-75 

11- 50 10-55 
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APPENDIX V 
TABLE A 

EXAMPLES OF INCREASED CONTRIBUTIONS PAYABLE BY EMPLOYED PERSONS AND THEIR EMPLOYERS* 




** Including married woman not opted out. 
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APPENDIX V 
TABLE B 

MAIN NEW WEEKLY RATES OF FLAT-RATE CONTRIBUTIONS 
(Existing rates are shown in italics: those shown for Selective Employment Tax apply from 5th July, 1971) 




2 — Employed Persons Contracted Out of the Graduated Scheme 





National Insurance 


Industrial Injuries ' 
Insurance 


National Health 
Service 


Redund- 


Selective 

Employ- 


Combined Contril 


mtions 




Employed 


Employer 


Employed 


Employer 


Employed 


Employer 


(Employer 


(Employer. 


Employed 

person 


Employer 


Total 


Men contracted out 
Women contracted out 


£ 

0-792 
(i 0-796) 
0-665 
(0-672) 


£ 

0-864 

(0-874) 

0-718 

(0-730) 


£ 

0-05 

(0-046) 

0-04 

(0-033) 


£ 

0-06 
(0-0S) : 
0-05 
(0-038) \ 


£ 

0-158 ] 
(0-158) 
0-125 
(0-125) 1 


£ 

0-083 
(0-083) 1 
0-083 1 
(0-083) 


£ 

0-063 
(0-063) 
0-029 
(0-029) l 


£ 

1-20 

(2-40) 

0-60 

(1-20) 


£ 

1-00 

urn ; 

0-83 

(0S3) 


£ 

2-27 
(3-47) 
1-48 l 
(2-08) | 


£ 

3-27 

(4-47) 

2-31 

(2-91) 
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APPENDIX V, TABLE B — {Continued) 
3 — Self-Employed Persons 





National 

Insurance 


National 

Health 

Service 

(rates unchanged ) 


Total 

Combined 

Contribution 




£ £ 


£ 


£ 


£ 


Men over 18 


.. 1-333 (1-073) 


0-167 


1-50 


( 1-24 ) 


Women over 18 


.. 1-117 (0-897) 


0-133 


1-25 


(1-03) 


Boys under 18 


.. 0-762 (0-612) 


0-088 


0-85 


(0- 70) 


Girls under 18 


.. 0-642 (0-512) 


0-088 


0-73 


(0- 50) 




4 — Non-employed Persons 








National 

Insurance 


National Total 

Health Combined 

Service Contribution 

( rates unchanged ) 




£ £ 


£ 


£ 


£ 


Men over 18 


.. 1-033 (0-823) 


0-167 


1-20 


(i 0-99 ) 


Women over 18 


.. 0-807 (0-647) 


0-133 


0-94 


(0-78) 


Boys under 18 


.. 0-592 (0-472) 


0-088 


0-68 


(0-56) 


Girls under 18 . . 


.. 0-462 (0-372) 


0-088 


0-55 


(i 0-46) 



EXCHEQUER SUPPLEMENT 
(1) National Insurance 



The Exchequer Supplement to flat-rate national insurance contributions is : 

(i) for employed persons not contracted out of the graduated scheme, one-quarter 
oi the flat-rate contribution income from employers and employed persons; 

(ii) for employed persons contracted out of the graduated scheme, one-quarter 
oi the flat-rate contribution income that would be paid by employers and 
employed persons if the latter were not contracted out ; 



(m) for self-employed and non-employed persons, one-third of the contribution 
income. 

Cjraduated National Insurance contributions do not attract any Exchequer supple- 
"S b “ there are special additional Exchequer payments, at present £45M a year, 
thereafter t0 be raised t0 £1 35Mayear for 1971/72 and 1972/73 and £185M a year 



(2) Industrial Injuries Insurance 

nfTihf ®“ h Jl qU . er S'/PP 1 ™ 1 ™ 1 10 industrial injuries contributions is equal to one-fifth 
of the contribution income for employers and insured persons. 
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